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簡報者
簡報註解
Knowledge management (page 22 – 23) relates to the various strategies which guide the activities that draw together the different sources of organisational knowledge into a cohesive and logical organisational process. 

This form of management aims to build on the strategic assets which are found within the knowledge community, and to guide their usage so that more effective learning and knowledge is then generated and shared.

The key concepts associated with knowledge management relate to collaboration and social community. These constructs are strongly supported though leadership and the development of a collaborative culture. The ways in which knowledge is perceived, valued and rewarded also play a large role in determining how successfully knowledge management will be enacted. 
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簡報者
簡報註解
資料庫：指儲存相關資料的集合，用以描述複雜的資訊結構，表示事務之間的關係。
  知識庫：企業知識儲存的地方，匯聚公司重要知識，用以提供分類、搜尋、分享與
          個人 的資料儲存中心。
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簡報者
簡報註解
資料庫：指儲存相關資料的集合，用以描述複雜的資訊結構，表示事務之間的關係。
  知識庫：企業知識儲存的地方，匯聚公司重要知識，用以提供分類、搜尋、分享與
          個人 的資料儲存中心。
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簡報者
簡報註解
(意指儲存相關資料的集合，用以描述複雜的資訊結構，表示事務之間的關係。)
(企業知識儲存的地方，匯聚公司重要知識，用以提供分類、搜尋、分享與個人的資料儲存中心。)
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